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REVISED RECRUITMENT RULES FOR THE POST OF  
ADMINISTRATIVE –CUM-ACCOUNTS OFFICER 

 SALAR JUNG MUSUEM, HYDERABAD  
 

Name of the post. 
 

Number of posts. Classification. Pay Band +Grade Pay. 
 

Whether Selection 
post or non-selection 

post 

1 2 3 4 5 

Administrative -
cum- 
Accounts Officer 

1 (One)* 
(2014) 
* Subject to variation 
depending on work 
load 

Group -"B" 
(non-
Ministerial) 

Rs. 9300 -34800 with 
grade pay of Rs. 5400 
As per 7th CPC 
 
Level: 9 53100-167800 
 

Not Applicable 

 

Age limit for Direct 
recruitments 

Educational and other 
qualifications for Direct 

Recruitment 

Whether age and 
educational qualifications 
for direct recruitment will 

apply in the case of 
promotees 

Period of probation if 
any 

6 7 8 9 

Not Applicable Not Applicable Not Applicable Not Applicable 

 
 

Method of 
recruitment, whether 

by 
direct recruitment or 

by promotion 
or by deputation / 

absorption and 
percentage of the 

vacancies to be 
filled by various 

methods. 

[n case recruitment by 
promotion or 

deputation or absorption, 
grades from 

which promotion or deputation 
or 

absorption to be made. 
 

If Departmental Promotion 
Committee exists, what is its 

composition. 
 

Circumstances in 
which Union Public 
Service Commission 
is to be consulted in 
making recruitment 

10. 11. 12. 13. 

Deputation     
(including     short     

term  contract) 
 

Deputation (Including short 
term contract) 
Officers under the Central/State 
Governments/Recognized 
Universities and Recognized 
Research Institutions/ Statuary 
Organizations Autonomous 
bodies. 
 
(i)Holding analogous post on 
regular basis 
in the Pay Band of Rs. 9300 -
34800 with Grade Pay of Rs. 
5400. 

OR 
 

Selection Committee 
consisting of 
the following :- 
 
(i)Accountant General AE, 
Andhra Pradesh - Chairman. 
 
(ii)Govt. of India nominee – 
Member 
 
(iii) Member of the SJM 
Board -to 
be nominated by the SJM 
Board –Member 
 
(iv) Member of the SJM 

Not Applicable 
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(ii) With 5 years regular service 
as SAS Assistant Accounts 
Officers/SAS Assistant Audit 
Officers in the Post in the Pay 
Band of Rs. 9300-34800 with 
Grade Pay of Rs.4800. 
 
Note 1 Period of deputation or 
contract including the period of 
deputation, in another ex-cadre  
post held immediately 
preceding this appointment in 
the same or some other 
organization/department of the 
Central Government shall 
ordinarily not 
exceed three years. 
 
Note 2: The maximum age limit 
for appointment by deputation 
shall be not exceeding 56 years 
as on the closing date 
of receipt of applications. 
 
Note 3: For the purpose of 
appointment on deputation 
or absorption basis, the service 
rendered on a regular basis by an 
officer prior to 01.01.2006 
 (the date from which 
the revised pay structure based 
on the Sixth 
Central Pay Commission 
Recommendation has been 
extended) shall be deemed to be 
service rendered in the 
corresponding Grade Pay or Pay 
Scale extended based on 
the recommendations of the 
Commission except where there 
has been merger of 
more than one pre-revised Scale 
of Pay into one grade with a 
common Grade Pay 
or Pay Scale, and where this 
benefit will extend only for  
the post (s) for which that 
Grade Pay or Pay Scale is the 
normal replacement grade  
without any up gradation 

Board to be nominated   by   
the   SJM   Board 
Member 
 
(v) Director, Salar Jung 
Museum (in 
his absence a senior Curator, 
SJM)    Member 
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REVISED RECRUITMENT RULES FOR THE POST OF ASSISTANT ENGINEEER   

SALAR JUNG MUSUEM, HYDERABAD  
 

Name of the 
post. 

 

Number of posts. Classification. Pay Band +Grade Pay. 
 

Whether Selection post or 
non-selection post 

1 2 3 4 5 

Assistant 
Engineer 

 

1 (One)* 
(2014) 

* Subject to 
variations 
dependent 

on the workload. 

Group "B" 
(Non-

Ministerial) 
 

Rs. 9300 - 34800 with 
grade pay of Rs. 4600 

As per 7th CPC 
 

Level: 7 44900-142400 

Not Applicable 

 
 

Age limit for Direct 
recruitments 

Educational and other 
qualifications for Direct 

Recruitment 

Whether age and 
educational qualifications 
for direct recruitment will 

apply in the case of 
promotees 

Period of probation 
if any  

6 7 8 9 

Not exceeding 35 years. 
(i) Relaxation in age for 
direct recruitment: In 
respect of candidate 
having experience in 
reputed Museums in the 
relevant area of the post, 
age limit up to the number 
of year of their 
experience, which shall 
not however exceed the 
maximum period of 5 
years, is relaxable by the 
Salar Jung Museum 
Board on the recommendation    of   the 
Selection Committee 
 
Note:- 
The crucial date for 
determining the age limit 
shall be the closing date for 
receipt of applications from 
candidates in India (and 
not the closing date 
prescribed for those in 
Assam,  Meghalaya, 
Arunachal Pradesh, 
Mizoram, Manipur, 
Nagaland, Tripura, Sikkim, 
Ladakh Division of J&K 

Essential ; 
(a) Degree in Civil Engineering 
from a recognized 
University. 
 
(b) 5 years Experience in 
Building maintenance in a 
responsible position/ 
supervisory capacity in an 
institution of repute. 
 
Desirable : 
1 .    Computer Knowledge (MS 
Office) 
 

Not Applicable 2 Years for direct 
recruits 
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State, Lahaul & Spiti 
district and Pangi Sub- 
Division of Chamba 
district of Himachal 
Pradesh, Andaman & 
Nicobar Islands and 
Lakshadweep). 

 
 

Method of recruitment, 
whether by direct 
recruitment or by promotion 
or by deputation / 
absorption and percentage 
of the vacancies to be 
filled by various methods. 

[n case recruitment by 
promotion or deputation or 
absorption, grades from 
which promotion or 
deputation or absorption to 
be made. 
 

If Departmental 
Promotion 
Committee exists, what 
is its 
composition. 
 

Circumstances in which 
Union Public Service 
Commission is to be 
consulted in making 
recruitment 

10. 11. 12. 13. 

By Direct Recruitment 
 

 

Not Applicable Selection Committee 
consisting of the  
following:- 
 
(i)   Accountant General 
AE, Andhra Pradesh - 
Chairman. 
 
(ii)   Govt. of India 
nominee - Member 
 
(iii)   Member of the SJM 
Board -to be nominated 
by the SJM Board - 
Member 
 
(iv) Member of the SJM 
Board -to be nominated 
by the SJM Board - 
Member 
 
(v) Director, Salar Jung 
Museum (in  his absence 
a senior Curator, SJM - 
Member 

Not Applicable 
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REVISED RECRUITMENT RULES FOR THE POST OF LIBRARIAN, 
 SALAR JUNG MUSUEM, HYDERABAD  

 
 
 
 

Age limit for Direct 
recruitments 

Educational and other 
qualifications for Direct 
Recruitment 

Whether age and 
educational 
qualifications for direct 
recruitment will apply 
in the case of 
promotees 

Period of probation 
if any  

6 7 8 9 

 
Not exceeding 35 years 
Relaxation in age for 
direct recruitment: In 
respect of candidate 
having experience in 
reputed Museums in the 
relevant area of the post, 
age limit upto the number 
of year of their experience, 
which shall not however 
exceed the maximum 
period of 5 years, is 
relaxable by the Salar Jung 
Museum Board on the 
recommendation of the 
Selection Committee. 
Note:- 
The crucial date for 
determining the age limit 
shall be the closing date 
for receipt of applications 
from candidates in India 
(and not the closing date 
prescribed for those in 
Assam, Meghalaya, 

Essential : 
(a) Masters Degree in Library 
Science. 
 
(b) At least 3 years experience of 
working in a reputed Library 
 
Desirable : 
(i)  Computer Knowledge (MS 
Office) 
 
(ii) Knowledge of Library automation 
 

Not Applicable 2 Years for direct 
recruits 

Name of the 
post. 

 

Number of posts. Classification. Pay Band +Grade Pay. 
 

Whether Selection 
post or non-selection 

post 

1 2 3 4 5 

Librarian 
 

1* (One) 
(2014)* 

""Subject to 
variation 

depending on 
workload 

 

Group -"B" 
(Non-Ministerial) 

 

Rs. 9300 - 34800 with 
grade pay of Rs. 4600 

As per 7th CPC 
 

Level: 7 44900-142400 
 

Not Applicable 
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Arunachal Pradesh, Mizoram,  
Manipur, Nagaland, Tripura, 
Sikkim, Ladakh Division 
of J&K State, Lahaul & 
Spiti district and Pangi 
Sub-Division of Chamba 
district of Himachal 
Pradesh, Andaman & 
Nicobar Islands and 
Lakshadweep 

 
 
 

Method of recruitment, 
whether by direct 
recruitment or by 
promotion or by 
deputation / absorption 
and percentage of the 
vacancies to be 
filled by various 
methods. 

[n case recruitment by promotion 
or deputation or absorption, 
grades from which promotion or 
deputation or absorption to be 
made. 
 

If Departmental Promotion 
Committee exists, what is its  
composition. 
 

Circumstances in 
which Union Public 
Service Commission 
is to be consulted in 
making recruitment 

10 11 12 13 

Direct Recruitment 
 

 

Not Applicable Selection Committee 
consisting of the following:- 
 
(i) Accountant   General    AE,    
Andhra Pradesh – Chairman 
 
(ii) Govt. of India nominee – 
Member 
 
(iii)   Member of the SJM 
Board   -to be nominated by 
the SJM Board – Member 
 
(iv) Member of the SJM 
Board   -to be nominated by 
the SJM Board – Member 
 
(v) Director, Salar Jung 
Museum (in his absence   a   
senior   Curator,   SJM 
Member 

Not Applicable 
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REVISED RECRUITMENT RULES FOR THE POST OF SENIOR PHOTO GRAPHER  
SALAR JUNG MUSUEM, HYDERABAD  

 

Name of the post. 
 

Number of posts. Classification. Pay Band +Grade Pay. 
 

Whether Selection 
post or non-selection 

post 

1 2 3 4 5 

Senior 
Photographer 

1 * (One) 
(2014) 

* Subject to variation 
depending on 

workload 

Group ~"B" 
Non- Ministerial 

Rs. 9300 - 34800 
with grade pay of Rs. 

4200 
As per 7th CPC 

Level: 6    35400-112400 

Not Applicable 

 
Age limit for Direct recruitments Educational and other 

qualifications for Direct 
Recruitment 

Whether age and 
educational 
qualifications for direct 
recruitment will apply 
in the case of 
promotees 

Period of 
probation if 
any  

6 7 8 9 

Not exceeding 35 years 
Relaxation in age for direct 
recruitment: In respect of 
candidate having experience in reputed 
Museums in the relevant 
area of the post, age limit 
upto the number of year of 
their experience, which 
shall not however exceed 
the maximum period of 5 
years, is relaxable by the 
Salar Jung Museum Board 
on the recommendation of 
the Selection Committee  
Note;- 
The crucial date for determining the age 
limit shall be the closing date for receipt of 
applications from candidates in India and 
not the closing date prescribed for those in 
Assam, Meghalaya,  ArunachalPradesh, 
Mizoram, Manipur, Nagaland, Tripura, 
Sikkim, Ladakh Division of J&K State, Lahaul 
& Spiti district and Pangi Sub-Division of 
Chamba district of Himachal Pradesh, 
Andaman &  Nicobar Islands and 
Lakshadweep). 

Essential : 
(a) Degree in Fine Arts with 
specialization in Photography from 
a Govt. recognized 
University/Institution. 
 
(b) 2 years experience in still 
Photography. 

 
Desirable : 
 
(i)  2 year experience in 
Photography on Art Objects in a 
Museum/ Art Institution. 
 
(ii)   Computer Knowledge (M. S. 
Office) 

Not Applicable 2 years 
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Method of recruitment, whether 
by direct recruitment or by 
promotion or by deputation / 
absorption and percentage of 
the vacancies to be 
filled by various methods. 

[n case recruitment by promotion or 
deputation or absorption, grades 
from 
which promotion or deputation or 
absorption to be made. 
 

If Departmental Promotion 
Committee exists, what is its 
composition. 
 

Circumstances in 
which Union Public 
Service Commission 
is to be consulted in 
making recruitment 

10 11 12 13 

Direct Recruitment 
 

Not Applicable Selection Committee 
consisting of 
the following:- 
 
(i) Accountant General AE, 
Andhra Pradesh - Chairman 
 
(ii) Govt. of India nominee –
Member 
 
(iii) Member of the SJM 
Board -to be 
nominated   by   the   SJM   
Board 
Member 
 
(iv) Member of the SJM 
Board -to be 
nominated   by   the   SJM   
Board 
Member 
 
(v) Director, Salar Jung 
Museum (in 
his absence a senior Curator, 
SJM --Member 

Not Applicable 
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REVISED RECRUITMENT RULES FOR THE POST OF SENIOR GUIDE LECTURER  
SALAR JUNG MUSUEM,HYDERABAD  

 

Name of the post. 
 

Number of posts. Classification. Pay Band +Grade Pay. 
 

Whether Selection 
post or non-selection 

post 

1 2 3 4 5 

Sr. Guide Lecturer 1 * (One) 
(2014) 

* Subject to variation 
depending on 

workload. 
 

Group -"B" 
Non- Ministerial 

 

Rs. 9300 -34800 with 
grade pay of Rs. 4200 

As per 7th CPC 
 

Level : 6  35400-112400 

Not Applicable 

 

Age limit for Direct 
recruitments 

Educational and other qualifications for 
Direct Recruitment 

Whether age and educational 
qualifications for direct 

recruitment will apply in the 
case of promotees 

Period of 
probation if any 

6 7 8 9 

Not Applicable Essential: 
(a)  Degree in Museology/Archeology 
/History Fine Arts  from a recognized 
University 
 
Desirable: 
 (i) A Post Graduate Diploma in 
Museology for Non-Museology Post 
Graduates. 
 
(ii) Computer Knowledge   (M. S. Office). 
 

 

Not Applicable Not Applicable 

 
 

Method of recruitment, 
whether by direct 
recruitment or by 
promotion or by 
deputation / absorption 
and percentage of the 
vacancies to be 
filled by various methods. 

[n case recruitment by promotion or 
deputation or absorption, grades from 
which promotion or deputation or 
absorption to be made. 
 

If Departmental Promotion 
Committee exists, what is 
its 
composition? 
 

Circumstances in which 
Union Public Service 
Commission is to be 
consulted in making 
recruitment 

10 11 12 13 

By Promotion 
 

Promotion 
From amongst the Guide lecturers and 
Gallery Assistants with at least 6 years 
of regular service in 
the Pay Band of Rs.5200-20200 with 
Grade Pay of Rs. 2800 fulfilling the 
qualifications mentioned at column 7 
above 

Departmental      Promotion      
Committee consisting of the 
following:  
 
(i) Accountant General AE, 
Andhra Pradesh - Chairman 
 
(ii) Govt. of India nominee - 
Member 

Not Applicable 
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(iii) Member of the SJM 
Board    -to be nominated 
by the SJM Board – 
Member 
 
(iv) Member of the SJM 
Board    -to be nominated 
by the SJM Board - Member 
 
(v) Director, Salar Jung 
Museum (in his absence a 
senior Curator, SJM - 
Member 
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REVISED RECRUITMENT RULES FOR THE POST OF ASSISTANT CURATOR 
  SALAR JUNG MUSUEM, HYDERABAD  

 

Name of the post. 
 

Number of posts. Classification. Pay Band +Grade Pay. 
 

Whether Selection 
post or non-selection 

post 

1 2 3 4 5 

Assistant Curator 
 

1 * (One) 
(2014) 

* Subject to variation 
depending on 

workload. 
 

Group -"B" 
Non- Ministerial 

 

Rs. 9300 -34800 with 
grade pay of Rs. 4200 

As per 7th CPC 
 

Level: 6 
35400-112400 

Not Applicable 

 
 
 

Age limit for Direct recruitments Educational and other qualifications 
for Direct Recruitment 

Whether age and educational 
qualifications for direct 
recruitment will apply in the 
case of promotees 

Period of 
probation if any  

6 7 8 9 

Not exceeding 35 years 
 
Relaxation in age for direct 
recruitment in respect of 
candidate having 
experience in reputed 
Museums in the relevant 
area of the post, age limit 
upto the number of year of 
their experience, which 
shall not however exceed 
the maximum period of 5 
years, is relaxable by the 
Salar Jung Museum Board 
on the recommendation of 
the Selection Committee. 
 
Note:  
The      crucial      date      for 
determining the  age  limit shall be 
the closing date for 
receipt of applications from 
candidates in India (and 
not the closing date 
prescribed for those in 
Assam, Meghalaya, Arunachal 
Pradesh, 
Mizoram, Manipur, Nagaland, 
Tripura, Sikkim, Ladakh Division of 
J&K 
State, Lahaul & Spiti 

Essential : 
(a) A Master's degree in Museology/ 
Archaeology 
/History/ Fine arts from a recognized 
university. 
 
(b) 3  years experience in a reputed 
museum in a responsible 
position. 
 
Desirable : 
 
(i)   Post Graduate diploma in 
Museology for non-Museology 
post graduates.. 
 
(ii) Computer Knowledge (M. S. Office) 

 

Not Applicable 2 Years 
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district and Pangi Sub- 
Division of Chamba 
district of Himachal 
Pradesh, Andaman & 
Nicobar Islands and 
Lakshadweep). 

 

 
 

Method of recruitment, whether by 
direct recruitment or by promotion 
or by deputation / absorption and 
percentage of the vacancies to be 
filled by various methods. 

[n case recruitment by 
promotion or deputation or 
absorption, grades from 
which promotion or deputation 
or absorption to be made. 
 

If Departmental Promotion 
Committee exists, what is its 
composition. 
 

Circumstances in 
which Union Public 
Service Commission is 
to be consulted in 
making recruitment 

10 11 12 13 

Direct Recruitment 
 

 

Not Applicable Selection Committee consisting of 
the following:- 
 
(i) Accountant General AE, Andhra 
Pradesh - Chairman 
 
(ii) Govt. of India nominee - 
Member 
 
(iii) Member of the S JM Board -to 
be nominated   by   the   SJM   
Board- Member 
 
(iv) Member of the SJM Board -to 
be nominated   by   the   SJM   
Board- Member 
 
(v) Director, Salar Jung Museum 
(in his absence a senior Curator, 
SJM- Member 

 

Not Applicable 
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REVISED RECRUITMENT RULES FOR THE POST OF ASSISTANT CURATOR (MANUSCRIPTS) 
  SALAR JUNG MUSUEM, HYDERABAD  

 

Name of the post. 
 

Number of posts. Classification. Pay Band +Grade Pay. 
 

Whether Selection 
post or non-

selection post 

1 2 3 4 5 

Assistant Curator 
(MSS) 

 

1 * (One) 
(2014) 

* Subject to variation 
depending on 

workload. 
 

Group -"B" 
Non- Ministerial 

 

Rs. 9300 -34800 with 
grade pay of Rs. 4200 

As per 7th CPC 
 

Level : 6 35400-112400 

Not Applicable 

 

Age limit for Direct recruitments Educational and other 
qualifications for Direct 
Recruitment 

Whether age and 
educational qualifications 
for direct recruitment will 
apply in the case of 
promotees 

Period of 
probation if any  

6 7 8 9 

Not exceeding 35 years 
Relaxation in age for direct 
recruitment in respect of 
candidate having experience in 
reputed 
Museums in the relevant 
area of the post, age limit 
upto the number of year of 
their experience, which 
shall not however exceed 
the maximum period of 5 
years, is relaxable by the 
Salar Jung Museum Board 
on the recommendation of 
the Selection Committee. 
Note:-  The     crucial      date     for 
determining the  age  limit shall be the 
closing date for 
receipt of applications from 
candidates in India (and 
not the closing date 
prescribed for those in 
Assam,  Meghalaya,  Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, 
Tripura, Sikkim, Ladakh Division of J&K 
State, Lahaul & Spiti 
district and Pangi Sub- 
Division  of Chamba 
district of Himachal 
Pradesh, Andaman & 
Nicobar Islands and 
Lakshadweep). 

Essential: 
(a) A Master's degree in 
Persian/Arabic /Urdu from a 
recognized university. 
 
(b) 3  years Research 
experience with evidence of 
published work in the field of 
Manuscripts and farmans. 
 
Desirable : 
 
(i) Ability to read different types 
of Persian, Arabic and Urdu 
Scripts. 
 
(ii) Computer Knowledge (M. S. 
Office) 

Not Applicable 2 years 
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Method of recruitment, 
whether by direct 
recruitment or by 
promotion or by 
deputation / absorption 
and percentage of the 
vacancies to be 
filled by various methods. 

[n case recruitment by 
promotion or deputation or 
absorption, grades from 
which promotion or deputation 
or absorption to be made. 
 

If Departmental Promotion 
Committee exists, what is its 
composition. 
 

Circumstances in which 
Union Public Service 
Commission is to be 
consulted in making 
recruitment 

10 11 12 13 

Direct Recruitment 
 

 

Not Applicable Selection Committee consisting 
of the following: - 
(i) Accountant General AE, 
Andhra Pradesh - Chairman 
 
(ii) Govt. of India nominee - 
Member 
 
(iii) Member of the SJM Board -
to be nominated by the SJM 
Board - Member 
 
(iv) Member of the SJM Board -
to be nominated by the SJM 
Board -Member 
 
(v) Director, Salar Jung Museum 
(in his absence a senior Curator, 
SJM -Member 

Not Applicable 
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REVISED RECRUITMENT RULES FOR THE POST OF ASSISTANT CURATOR( CONSERVATION) 
 SALAR JUNG MUSUEM,HYDERABAD  

 

Name of the post. 
 

Number of posts. Classification. Pay Band +Grade Pay. 
 

Whether 
Selection post 

or non-
selection post 

1 2 3 4 5 

Assistant Curator 
(CONSERVATION) 

 

1 * (One) 
(2014) 

* Subject to variation 
depending on 

workload. 
 

Group -"B" 
Non- Ministerial 

 

Rs. 9300 -34800 with 
grade pay of Rs. 4200 

As per 7th CPC 
 

Level : 6 35400-112400 

Not Applicable 

 

Age limit for Direct recruitments Educational and other 
qualifications for Direct 
Recruitment 

Whether age and 
educational 
qualifications for direct 
recruitment will apply 
in the case of 
promotees 

Period of probation 
if any  

6 7 8 9 

Not exceeding 35 years 
Relaxation in age for direct 
recruitment in respect of 
candidate having 
experience in reputed 
Museums in the relevant 
area of the post, age limit 
upto the number of year of 
their experience, which 
shall not however exceed 
the maximum period of 5 
years, is relaxable by the 
Salar Jung Museum Board 
on the recommendation of 
the Selection Committee. 
Note:-  The     crucial      date     for 
determining the  age  limit shall be 
the closing date for 
receipt of applications from 
candidates in India (and 
not the closing date 
prescribed for those in 
Assam,  Meghalaya,  Arunachal 
Pradesh, Mizoram, Manipur, 
Nagaland, Tripura, Sikkim, Ladakh 
Division of J&K 
State, Lahaul & Spiti 

Essential 
 
(a) A Master's degree in 
Chemistry/Conservation from a 
recognized University. 
 
(b) 3 years experience in 
Chemical Conservation Work 
 
(c ) Knowledge of cleaning and 
preservative agents in respect of 
in organic material. 
 
Desirable : 
(i)   Experience in analysis work 
pertaining to the art objects 
including those on paper. 
 
(ii) Computer Knowledge (M. S. 
Office) 

 

Not Applicable 2 years 
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district and Pangi Sub- 
Division  of Chamba 
district of Himachal 
Pradesh, Andaman & 
Nicobar Islands and 
Lakshadweep). 
 

 
 

Method of recruitment, whether 
by direct recruitment or by 
promotion or by deputation / 
absorption and percentage of the 
vacancies to be 
filled by various methods. 

[n case recruitment by 
promotion or deputation or 
absorption, grades from 
which promotion or deputation 
or absorption to be made. 
 

If Departmental Promotion 
Committee exists, what is its 
composition. 
 

Circumstances in 
which Union Public 
Service Commission 
is to be consulted in 
making recruitment 

10 11 12 13 

Direct Recruitment 
 
 

Not Applicable Selection   Committee   
consisting   of   the 
following: - 
 
(i) Accountant General AE, 
Andhra Pradesh - Chairman 
 
(ii) Govt. of India nominee -
Member 
 
(iii) Member  of the   SJM  
Board     -to  be nominated by 
the SJM Board - Member 
 
(iv) Member of the  SJM  
Board     -to be nominated by 
the SJM Board - Member 
 
(v) Director,   Salar  Jung  
Museum  (in  his absence a 
senior Curator, SJM - Member 

Not Applicable 
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REVISED RECRUITMENT RULES FOR THE POST OF ACCOUNTANT  
SALAR JUNG MUSUEM, HYDERABAD  

 

Name of the post. 
 

Number of posts. Classification. Pay Band +Grade Pay. 
 

Whether Selection 
post or non-selection 

post 

1 2 3 4 5 

Accountant 
 

1 * (One) 
(2014) 

* Subject to variation 
depending on 

workload. 

Group -"B" 
Non- Ministerial 

 

Rs. 9300 -34800 with 
grade pay of Rs. 4200 

As per 7th CPC 
 

Level : 6 35400-112400 

Not Applicable 

 
Age limit for Direct recruitments Educational and other qualifications 

for Direct Recruitment 
Whether age and 
educational qualifications 
for direct recruitment will 
apply in the case of 
promotees 

Period of probation 
if any  

6 7 8 9 

Not exceeding 35 years 
Relaxation in age for direct 
recruitment in respect of 
candidate having 
experience in reputed 
Museums in the relevant 
area of the post, age limit 
upto the number of year of 
their experience, which 
shell 1 not however exceed 
the maximum period of 5 
years, is relaxable by the 
Salar Jung Museum Board 
on the recommendation of 
the Selection Committee. 
Note:-  The     crucial      date     for 
determining the  age  limit shall be 
the closing date for 
receipt of applications from 
candidates in India (and 
not the closing date 
prescribed for those in 
Assam,  Meghalaya,  Arunachal 
Pradesh, Mizoram, Manipur, 
Nagaland, Tripura, Sikkim, Ladakh 
Division of J&K 
State, Lahaul & Spiti 
district and Pangi Sub- 
Division  of Chamba 
district of Himachal 
Pradesh, Andaman & 
Nicobar Islands and 
Lakshadweep). 

Essential : 
(a) A Master's degree in Commerce 
from a recognized University. 
 
(b) 5    years experience in 
Establishment, Accounts, Finance, 
Store purchases and Audit matters in 
a supervisory capacity in a 
Govt./Semi Govt. or in a 
Autonomous Institution of repute. 
 
Desirable : 
(i) Computer Knowledge (M. S. 
Office) 
 
(ii) Knowledge of Tally Software. 

Not Applicable 2 years 



18 
 

 

Method of recruitment, 
whether by direct recruitment 
or by promotion or by 
deputation / absorption and 
percentage of the vacancies to 
be filled by various methods. 

[n case recruitment by 
promotion or 
deputation or absorption, grades 
from which promotion or 
deputation or absorption to be 
made. 

If Departmental Promotion 
Committee exists, what is its 
composition. 
 

Circumstances in 
which Union 
Public Service 
Commission is to 
be consulted in 
making 
recruitment 

10 11 12 13 

Direct Recruitment 
 
 

Not Applicable Selection Committee consisting of 
the following :- 
(i)   Accountant General AE, 
Andhra Pradesh - Chairman 
 
(ii) Govt. of India nominee -
Member 
 
(iii) Member of the  SJM  Board     -
to  be nominated by the SJM 
Board - Member 
 
(iv) Member of the  SJM  Board     -
to  be nominated by the SJM 
Board - Member 
 
(v) Director, Salar Jung Museum  
(in  his absence a senior Curator, 
SJM - Member 

Not Applicable 

 
 
 
 

 
 
 
 
 

 


