LDRECRUITMENT RULES FOR THE POST OF PUBLICATION ASSISTANT OF

SALAR JUNG MUSEUM, HYDERABAD

Schedule
Name of the Number of posts. Classification. Pay Band and Grade Whether selection
post Pay/Pay Scale post or non-selection
post.
1 2. 3. . 5.
PayBand -1
Publication 1 (One)* Rs. 5200 -20200 Not
Assistant (2014) Group —“C” + Grade pay of Rs. 2800 Applicable
*Subject to variation | (Non- Ministerial) As per 7" CPC
dependent on work Level : 5
load 29200-92300
Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for Direct educational probation, if
Recruitments. qualification any.

prescribed for
direct recruitment
will apply in the
case of promotees.

6.

7.

8. 9.

Not exceeding 35 years.

Relaxation in Age for direct recruitment;
in  respect of candidates having
experience in reputed Museums in the
relevant areas of the post, the age limit
up to the number of years of their
experience, which shall not however
exceed the maximum period of five
years, is relaxable by the Salar Jung
Museum Board on the recommendations
of the Selection Committee.

Essential Qualifications .

M. A in History /English /Persian
/Arabic /Fine Arts from a
Recognized
University/Institution.

Must have contributed articles in
English /Urdu /Hindi /Telugu in
some journals of Art/Literature.

Desirable

1. Degree or Diploma in
Journalism.

2. 2 years experience in

publication, editing or printing
work in any institution.

3. Knowledge of Computer

applications/MS Office.

Not Applicable 2 years




Method of recruitment, whether

In case recruitment by

If Departmental

Circumstances in
which Union Public

by direct recruitment or by promotion or deputation Promotion
promotion or by deputation / or absorption, grades from Committee exists, Service Commission is
absorption and percentage of the which promotion or what is its to be consulted in
vacancies to be filled by various deputation or absorption composition. making recruitment.
methods. to be made.
10. 11. 12, 13.
Direct Recruitment Not Applicable Departmental Not Applicable
Selection Committee
as specified in Salar
Jung Museum

Regulations.




RECRUITMENT RULES FOR THE POST OF RESEARCH ASSISTANT (MANUSCRIPTS) OF

SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of Classification. Pay Band and Grade Whether
posts. Pay/Pay Scale selection post
or non-
selection post.
1. 2. 3. 4,
PayBand -1
Research Assistant 1 (One)* Rs. 5200 -20200 plus Not
(Manuscripts) (2014) Group —“C” Grade pay of Rs. | Applicable
(Non- Ministerial ) 2800
*Subject to
variation As per 7*" CPC
dependent on Level : 5
work load 29200-92300
Age limit for Direct Educational and other qualification Whether age and Period
Recruitments required for Direct Recruitments. educational qualification of
prescribed for direct probati
recruitment will apply in on, if
the case of promotees. any.
6. 7. 8. 9.
Not exceeding 35 years. Essential Qualifications Not Applicable 2 years

Relaxation in Age ; In
respect of candidates having
experience in reputed
Museums in the relevant
areas of the post, the age
limit up to the number of
years of their experience,
which shall not however
exceed the maximum period
of five years, is relaxable by
the Salar Jung Museum
Board on the
recommendations of the
Selection Committee.

(i) Masters Degree in Persian /
Arabic /Urdu from a Recognized
University/institution.

(ii) 2 years working experience in
any institution dealing with the study
and interpretation of Manuscripts in
Persian/Arabic /Urdu languages.

Desirable

Knowledge of different types of
scripts used in Persian or /and Arabic
Manuscripts..

Knowledge of Computer Application
(MS Office)




Method of recruitment, whether by

In case recruitment by

If Departmental

Circumstances in

direct recruitment or by promotion or promotion or deputation or Promotion which Union
by deputation / absorption and absorption, grades from Committee Public Service
percentage of the vacancies to be which promotion or exists, what is its Commission is to
filled by various methods. deputation or absorption to composition. be consulted in
be made. making
recruitment.
10. 11. 12, 13.
Direct Recruitment Not Applicable Departmental Not Applicable
Selection

Committee as
specified in Salar
Jung Museum
Regulations.




RECRUITMENT RULES FOR THE POST OF GALLERY ASSISTANT OF

SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the Number of posts. Classification. Pay Band and Grade Whether selection
post. Pay/Pay Scale post or non-selection
post.
1. 2. 3. 4, 5.
Gallery Assistant Pay Band -1
6 Posts Rs. 5200 -20200 plus Selection
(2014) Group —“C” Grade pay of Rs. 2800
(Non-
*Subject to variation | Ministerial) As per 7" CPC
dependent on work load Level : 5

29200-92300

Age limit for Direct Educational and other Whether age and Period of

Recruitments

qualification required for
Direct Recruitments.

educational qualification
prescribed for direct
recruitment will apply in
the case of promotees.

probation, if any.

6.

7.

8

9

Not exceeding 35 years.
Relaxation in Age : in respect
of candidates having
experience in reputed
Museums in the relevant
areas of the post, the age
limit up to the number of
years of their experience,
which shall not however
exceed the maximum period
of five years, is relaxable by
the Salar Jung Museum
Board on the
recommendations of the
Selection Committee.

Essential Qualification

1. A Master's Degree in
Museology /Archaeology
/History or Fine Arts from
Recognized University with
two year’s working
experience in a reputed
Museum Cultural Institution.

Desirable
A Post graduate Diploma in
Museology for non

Museology post graduates

Age : Not Applicable
Educational Qualification :

Yes

2 years for direct
recruitment




Method of recruitment,
whether by direct
recruitment or by

In case recruitment by
promotion or deputation or
absorption, grades from which

If Departmental
Promotion Committee
exists, what is its

Circumstances in
which Union
Public Service

promotion or by promotion or deputation or composition. Commission is to
deputation / absorption absorption to be made. be consulted in
and percentage of the making
vacancies to be filled by recruitment.
various methods.
10. 11. 12, 13.
50 % by promotion Promotion Departmental Promotion | Not Applicable
50 % by direct recruitment | Departmental Group C | Committee as specified in
employees with 5 vyears | the Salar Jung Museum

experience in the Pay Band- 1
Rs. 5200-20,200 with Grade pay
of Rs. 2400 and possessing
educational qualifications as at
column 7 above.

Regulations.

For Direct Recruitment
Departmental Selection
Committee as specified in
the Salar Jung Museum
Regulations.




RECRUITMENT RULES FOR THE POST OF GUIDE LECTURER OF SALAR JUNG MUSEUM, HYDERABAD

Schedule
Name of the Number of posts. Classification. Pay Band and | Whether selection
post. Grade Pay/Pay post or non-
Scale selection post.
1. 2. 3. 4, 5.
Guide Lecturer Pay Band -1
3( Three) Group =“C” Rs. 5200 - Selection
(2014) (Non- Ministerial) 20200 plus
*Subject to variation Grade pay of
dependent on work load Rs. 2800
As per 7*" CPC
Level : 5
29200-92300
Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for educational probation,
Direct Recruitments. qualification if any.
prescribed for
direct recruitment
will apply in the
case of promotees.
6. 7. 8. 9.
Not exceeding 35 years for direct | Essential Qualifications Age : Not | 2 years for
recruitment Applicable direct

Relaxation in age for direct
recruitment in respect of candidates
having  experience in  reputed
Museums in the relevant areas of the
post, the age limit up to the number
of years of their experience, which
shall not however exceed the
maximum period of five years, is
relaxable by the Salar Jung Museum
Board on the recommendations of
the Selection Committee.

1. A Master’s
Museology
[History/
Communication
recognized university.

Degree in
/Archaeology
Fine Arts/ Mass
from a

2. 2 vyears experience in
guiding visitors or in
educational activities of a

Museum / Institution of repute.

Desirable
(a) P.G. Diploma in
Museology for non
Museology post
graduates.
(b) Knowledge of

Computer Applications
-MS Office.

Educational;
Qualification : Yes

recruitment




Method of recruitment,
whether by direct recruitment
or by promotion or by
deputation / absorption and
percentage of the vacancies

In case recruitment by
promotion or deputation or
absorption, grades from
which promotion or
deputation or absorption to

If Departmental
Promotion
Committee exists,
what is its
composition.

Circumstances in
which Union Public
Service Commission
is to be consulted in
making recruitment.

to be filled by various be made.
methods.
10. 11. 12, 13.
66.67 % by promotion Promotion Departmental Pro | Not Applicable
33.33 % by direct recruitment | Departmental Group C | motion Committee

employees in the Pay Band -
1 Rs. 5200-20,200 with
Grade pay of Rs. 2400 with 5
years’ experience of working
in the Museum and fulfilling
the educational
qualifications as at column 7
above.

as specified in Salar
Jung Museum
Regulations

Direct Recruitment
Departmental
Selection
Committee as
specified in Salar
Jung Museum
Regulations.




RECRUITMENT RULES FOR THE POST OF SUPERVISOR-CUM-OVERSEER OF

SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of posts. Classification. Pay Band and Whether selection
Grade Pay/Pay post or non-
Scale selection post.
1. 2 3. 4, 5.
Supervisor-Cum- Pay Band -1
Overseer *1(One) Rs. 5200 -20200 Not Applicable
(2014) Group —“C” Grade pay of
(Non- Ministerial) Rs. 2800
*Subject to
variation As per 7*" CPC
dependent on Level : 5
work load 29200-92300

Age limit for Direct Educational and other Whether age and Period of
Recruitments qualification required for Direct educational probation, if
Recruitments. qualification any.
prescribed for
direct recruitment
will apply in the
case of promotes.
6. 7. 8. 9.

Not exceeding 35 years for direct
recruitment

Relaxation in Age ; In respect of
candidates having experience in
reputed Museums in the
relevant areas of the post, the
age limit up to the number of
years of their experience, which
shall not however exceed the
maximum period of five years, is

relaxable by the Salar Jung
Museum Board on the
recommendations of the

Selection Committee.

Essential Qualification

1. Bachelor’'s Degree in Civil
Engineering / Electronics
Engineering /Electrical Engineering

from a recognized university /
institution.
2. Three years practical

experience in maintenance and
upkeep of buildings, sanitary
fittings & electrical installations
etc in a supervisory capacity.

Desirable
Computer Knowledge - MS Office.

Not Applicable

2 vyears for
direct
recruitment.
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Method of recruitment, whether by

In case recruitment by

If Departmental

Circumstance

direct recruitment or by promotion promotion or deputation or Promotion s in which
or by deputation / absorption and | absorption, grades from which | Committee exists, Union Public
percentage of the vacancies to be promotion or deputation or what is its Service
filled by various methods. absorption to be made. composition. Commission is
to be
consulted in
making
recruitment.
10. 11. 12, 13.
Deputation (including short term | Deputation Departmental Not
contract) failing which by Direct | Officials under Central Govt. | Selection Applicable
Recruitment. /State  Govt. /PSUs/Central | Committee as
Autonomous bodies/ | specified in the
Universities. Salar Jung Museum
Holding analogous post on | Regulations.

regular basis.

OR

5 years regular service in the
grade in the Pay Band -1 Rs.
5200 -20200 with Grade Pay of
Rs. 2400/-

And

Fulfilling the qualifications
prescribed under column 7.




RECRUITMENT RULES FOR THE POST OF STENOGRAPHER

11

OF SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the Number of posts. Classification. Pay Band and Grade Whether selection
post. Pay/Pay Scale. post or non-
selection post.
1. 2. 3. 4, 5.
Stenographer Pay Band -1 Not Applicable
*1(One) Group —“C” Rs. 5200 -20200
(2014) (Non- Ministerial) Grade pay of Rs.
2800

*Subject to variation
dependent on work As per 7" CPC
load Level : 5

29200-92300

Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for educational probation,
Direct Recruitments. qualification prescribed if any.
for direct recruitment
will apply in the case of
promotees.
6. 7. 8. 9.
Not exceeding 35 years for direct | Essential Qualifications Not Applicable 2 years for
recruitment direct
Relaxation in Age for direct (i) Graduate with recruitme
recruitment ; In respect of candidates 120W.P.M in nt.
having  experience in  reputed shorthand and
Museums in the relevant areas of the 40 W.P.M in
post, the age limit upto the number of typewriting

years of their experience, which shall
not however exceed the maximum
period of five years, is relaxable by the
Salar Jung Museum Board on the
recommendations of the Selection
Committee.

(ii) 3 years experience
of working in
Stenographic
capacity.

Desirable .

(a) Proficiency in
computers/MS Office .
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Method of recruitment, whether by

In case recruitment by

If Departmental

Circumstances

direct recruitment or by promotion or promotion or deputation or Promotion in which Union
by deputation / absorption and absorption, grades from which Committee exists, Public Service
percentage of the vacancies to be filled promotion or deputation or what is its Commission is
by various methods. absorption to be made. composition. to be consulted
in making
recruitment.
10. 11. 12, 13.
Deputation (including short term | Deputation Departmental Not Applicable
contract ) failing which by Direct | Employees of Central /State | Selection Committee

Recruitment.

Govt. /Central Autonomous
bodies/ Universities.

(i) Holding analogous post on
regular basis,

OR

5 years regular service in the
grade in the Pay Band -1 Rs.
5200 -20200 with Grade Pay of
Rs. 2400/-

AND

Fulfilling the qualifications
prescribed under Column?

as specified in Salar
Jung Museum
Regulations.
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RECRUITMENT RULES FOR THE POST OF ASSISTANT OF

SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of posts. Classification. Pay Band and Whether
Grade Pay/Pay selection post or
Scale non-selection
post.
1. 2. 4, 5.
Assistant *2(Two) Pay Band -1
(2014) Rs. 5200 -20200 Selection
Group —“C” plus
*Subject to variation | (Non — | Grade pay of Rs.
dependent on work | Ministerial) 2800
load
As per 7" CPC
Level : 5
29200-92300
Age limit for Direct Educational and other Whether age and Period of

Recruitments

qualification required for
Direct Recruitments.

educational qualification
prescribed for direct
recruitment will apply in
the case of promotees.

probation, if any.

6

7.

8

9.

Not Applicable.

Not Applicable .

Not Applicable

Not Applicable

Method of recruitment,
whether by direct
recruitment or by

In case recruitment by
promotion or deputation or
absorption, grades from

If Departmental
Promotion Committee
exists, what is its

Circumstances in
which Union Public
Service Commission

promotion or by which promotion or composition. is to be consulted in
deputation / absorption | deputation or absorption to making recruitment.
and percentage of the be made.
vacancies to be filled by
various methods.
10. 11. 12, 13.
Promotion Promotion Departmental Promotion | Not Applicable

Departmental Upper Division
Clerks with 5 years regular
service in the Pay Band -1 of
Rs. 5200-20200 and Grade
Pay of Rs. 2400

Committee as specified
in Salar Jung Museum
Regulations.
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RECRUITMENT RULES FOR THE POST OF CONSERVATION ASSISTANT OF

SALAR JUNG MUSEUM,HYDERABAD

load

*Subject to variation
dependent on work

2800

As per 7*" CPC
Level : 5
29200-92300

Schedule
Name of the Number of posts. Classification. Pay Band and Grade | Whether selection
post. Pay/Pay Scale post or non-
selection post.
1. 2. 3. 4, 5.
Conservation *1(One) Group —“C” Pay Band - 1 Not Applicable
Assistant (2014) (Non- Rs. 5200 -20200 +
Ministerial) Grade pay of Rs.

Age limit for Direct Educational and other Whether age and Period of
Recruitments qualification required for Direct educational probation, if
Recruitments. qualification any.
prescribed for direct
recruitment will apply
in the case of
promotees.

6. 7. 8. 9.
35vyears. Essential Qualifications Not Applicable 2 years
Relaxation in Age for | (a) A Master’s Degree in Chemistry
direct recruitment ; In | /Conservation from a recognized
respect of candidates | university /institution.
having experience in

reputed Museums in the
relevant areas of the
post, the age limit up to
the number of years of
their experience, which
shall not however exceed
the maximum period of
five years, is relaxable by
the Salar Jung Museum
Board on the
recommendations of the
Selection Committee.

(b) 2 year’s experience in working
on the restoration of art objects in
Museums / Institution.

Desirable
(i) Should  have  undertaken
trainings in Conservation /

Restoration of Art Objects.
(ii) Knowledge  of = Computer
application -MS Office.
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Method of recruitment, whether by direct In case If Departmental Circumstances in
recruitment or by promotion or by recruitment by Promotion which Union
deputation / absorption and percentage promotion or Committee exists, Public Service
of the vacancies to be filled by various deputation or what is its Commission is to
methods. absorption, grades composition. be consulted in
from which making
promotion or recruitment.
deputation or
absorption to be
made.
10. 11. 12, 13.
By Direct Recruitment Not Applicable Departmental Not Applicable
Selection
Committee as
specified in Salar
Jung Museum
Regulations
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RECRUITMENT RULES FOR THE POST OF DISPLAY ASSISTANT OF SALAR JUNG

MUSEUM,HYDERABAD
Schedule
Name of the post. Number of Classification. Pay Band and Whether
posts. Grade Pay/Pay selection post or
Scale non-selection
post.
1. 2. 3. 4, 5.
Display Assistant *1(One) Pay Band --1
(2014) Rs. 5200 -20200 Not
*Subject to Group —“C” plus Applicable
variation (Non —Ministerial) | Grade pay of Rs.
dependant on 2800
work load
As per 7" CPC
Level : 5
29200-92300
Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for educational probation, if
Direct Recruitments. qualification any.

prescribed for
direct recruitment
will apply in the
case of promotees.

6.

7.

8 9.

Not exceeding 35 years.
Relaxation in Age ;
candidates having experience in
reputed Museums in the relevant
areas of the post, the age limit up to
the number of vyears of their
experience, which shall not however
exceed the maximum period of five
years, is relaxable by the Salar Jung
Museum Board on the
recommendations of the Selection
Committee.

In respect of

Essential Qualifications

(a) Masters Degree in Fine
Arts/ History /Archaeology
from a recognized University
/Institution.

(b) years practical experience
in Designing Galleries /Display
of Museum objects in a
Museum/Cultural institution

Desirable

(a) Computer Knowledge (MS
Office) .

(b) Should have undergone
trainings in Museum display /
design techniques.

Not Applicable | 2 years
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Method of recruitment, whether by In case recruitment by If Circumstances
direct recruitment or by promotion or | promotion or deputation or | Departmental | in which Union
by deputation / absorption and absorption, grades from Promotion Public Service
percentage of the vacancies to be which promotion or Committee Commission is
filled by various methods. deputation or absorption to | exists, what is to be
be made. its consulted in
composition. making
recruitment.
10. 11. 12, 13.
Direct recruitment Not Applicable Departmental | Not Applicable
Selection
Committee as
specified in
Salar Jung
Museum

Regulations.
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RECRUITMENT RULES FOR THE POST OF UPPER DIVISION CLERK, CARETAKER, STORE KEEPER,

ACCOUNTS CLERK OF SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of Classification. Pay Band and Grade Whether
posts. Pay/Pay Scale selection post
or non-
selection post.
1. 2. 3. 4, 5.
Upper Division Clerk/ | 9 (Nine) (2014) Pay Band -1
Caretaker/Store Keeper | Upper Division Rs. 5200 -20200 plus Non
/Accounts Clerk Clerk -6 Group =“C” Grade pay of Rs. | Selection
Care Taker -1 (Non- Ministerial ) | 2400
Store Keeper -1 As per 7" CPC
Accounts Clerk - Level : 4
1 25500-81100
Total -9 Posts
*Subject to
variation
dependent on
work load
Age limit for Direct Educational and other qualification Whether age and Period of
Recruitments required for Direct Recruitments. educational probation, if
qualification any.
prescribed for direct
recruitment will apply
in the case of
promotees.
6. 7. 8. 9.

Not exceeding 35 years
Relaxation in Age for direct
recruitment ; In respect of
candidates having experience
in reputed Museums in the
relevant areas of the post, the
age limit up to the number of
years of their experience,
which  shall not however
exceed the maximum period of
five years, is relaxable by the
Salar Jung Museum Board on
the recommendations of the
Selection Committee.

Essential Qualifications
(a) Graduates from a recognized
University.

(b) Two years of work experience in
a reputed institution /organization.

Desirable

1. P..G. Diploma in

Applications.

Computer

Note : Preference will be given to the
candidates possessing higher
gualifications.

Age : Not Applicable

Educational
Qualification : yes

2 vyears for
direct
recruitment
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Method of recruitment, | In case recruitment by promotion | If Departmental Promotion | Circumstanc
whether by direct recruitment or deputation or absorption, Committee exists, whatis | esin which
or by promotion or by | gradesfrom which promotion or its composition. Union Public
deputation / absorption and deputation or absorption to be Service
percentage of the vacancies to made. Commission
be filled by various methods. is to be
consulted in
making
recruitment.
10. 11. 12, 13.
44.45 % by Promotion Promotion For Promotion Not
55.55% by Direct recruitment Departmental LDCs with 8 years Applicable

regular service in the scale of Rs.
5200-20200 with Grade Pay of Rs.
1900

And

Fulfilling the qualifications as at
column 7 above.

Departmental  Promotion
Committee as specified in
Salar Jung Museum
Regulations.

For Direct Recruitment

Departmental Selection
Committee as specified in
Salar Jung Museum

Regulations.
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RECRUITMENT RULES FOR THE POST OF ARTIST OF SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of posts. Classification. Pay Band and Whether
Grade Pay/Pay | selection post or
Scale non-selection
post.
1. 2. 3. 4, 5.
Artist *1(Post) Pay Band -1 Not Applicable
*Subject to variation Group —“C” | Rs.5200-20200
dependant on work | (Non- +
load Ministerial) Grade pay of
Rs. 2400
As per 7" CPC
Level : 4
25500-81100

Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for Direct educational probation, if
Recruitments. qualification any.
prescribed for
direct recruitment
will apply in the
case of promotees.
6. 7. 8. 9.
Not exceeding 35 years. Essential Qualifications Not Applicable 2 years for

Relaxation in Age ; In respect of
candidates having experience in
reputed Museums in the relevant
areas of the post, the age limit up to
the number of vyears of their
experience, which shall not however
exceed the maximum period of five
years, is relaxable by the Salar Jung
Museum Board on the
recommendations of the Selection
Committee.

(a) Degree in Fine Arts/ History
of Art /Diploma in Paintings from a
recognized university/Institution.

(b) 2 vyears practical working
experience in a museum / Art
Gallery of repute.

Desirable

1. Computer Knowledge - MS
Office.

direct recruits
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Method of recruitment, whether by direct

In case recruitment

If Departmental

Circumstances in

recruitment or by promotion or by by promotion or Promotion which Union
deputation / absorption and percentage of deputation or Committee exists, Public Service
the vacancies to be filled by various absorption, grades what is its Commiission is to
methods. from which composition. be consulted in
promotion or making
deputation or recruitment.
absorption to be
made.
10. 11. 12, 13.
Direct recruitment Not Applicable Departmental Not Applicable.

Selection \Committee
as specified in Salar
Museum

Jung
Regulations.
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RECRUITMENT RULES FOR THE POST OF PHOTOGRAPHER OF SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the Number of posts. Classification. Pay Band and Grade Whether
post. Pay/Pay Scale selection post or
non-selection
post.
1. 2. 3. 4, 5.
Photographer *2(Two) Pay Band -1
*Subject to variation Group —“C” Rs. 5200 -20200 plus Not
dependant on work | (Non-Ministerial) Grade pay of Rs. Applicable
load 2400
As per 7*" CPC
Level : 4
25500-81100
Age limit for Direct Recruitments Educational and other qualification Whether age and | Period of
required for Direct Recruitments. educational probation
qualification , if any.
prescribed for
direct

recruitment will
apply in the case
of promotees.

6. 7. 8. 9.
Not exceeding 35 years. Essential Qualifications Not 2 years
Relaxation in Age ; In respect of Applicable

candidates having experience in
reputed Museums in the relevant
areas of the post, the age limit up to
the number of years of their
experience, which shall not however
exceed the maximum period of five
years, is relaxable by the Salar Jung
Museum Board on the
recommendations of the Selection
Committee.

(a) Bachelor’s Degree in Fine Arts
with Photography from a recognized
University / Institutions

(b) Two vyear’'s experience in still
photography.

Desirable

(i) 3 years experience in a
photography of Art objects in Museum
/Art Institution.

(ii) Knowledge of digital photography.
(iii) Computer applications MS Office
and use of photo editing software.
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Method of recruitment, whether by
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods.

In case recruitment by
promotion or deputation or
absorption, grades from
which promotion or
deputation or absorption to

If Departmental
Promotion Committee
exists, what is its
composition.

Circumstances in
which Union
Public Service

Commission is to

be consulted in

be made. making
recruitment.
10. 11. 12. 13.

By Direct recruitment

Not Applicable

Departmental Selection
Committee as specified
in Salar Jung Museum (
Regulations.

Not Applicable
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RECRUITMENT RULES FOR THE POST OF LAYOUT CUM DRAUGHTSMAN OF SALAR JUNG

MUSEUM,HYDERABAD

Schedule

Name of the post.

Number of posts.

Classification.

Pay Band and Grade

Pay/Pay Scale.

Whether
selection post or
non-selection

post.
1. 2. 3. 4, 5.
Layout -Cum- *1(One) Pay Band -1
Draughtsman *Subject to variation Group —“C” Rs. 5200 -20200 Not
dependant on work | (Non- Ministerial) Plus Grade pay of | Applicable
load Rs. 2400
As per 7*" CPC
Level : 4
25500-81100
Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for educational probation, if any.
Direct Recruitments. qualification

prescribed for
direct recruitment
will apply in the
case of promotees.

6.

7.

8

Not exceeding 35 years.

Relaxation in Age ;In respect of
candidates having experience in reputed
Museums in the relevant areas of the
post, the age limit up to the number of
years of their experience, which shall not
however exceed the maximum period of
five years, is relaxable by the Salar Jung
Museum Board on the recommendations
of the Selection Committee.

Essential Qualifications

(a) Graduate in any
discipline.
(b) Diploma in

Architectural draughtsman
ship from a recognized
institution.

(c) 2 years experience as
a draughtsman in preparing
charts, diagrams, maps,
graphs, etc.

Desirable

(i) Computer Knowledge
(MS Office)

(ii) Use of Computerized
designing software.

Not Applicable

2 years
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Method of recruitment, whether by direct In case recruitment by If Circumstances
recruitment or by promotion or by promotion or deputation Departmental | in which Union
deputation / absorption and percentage of or absorption, grades Promotion Public Service
the vacancies to be filled by various from which promotion or Committee Commission is
methods. deputation or absorption | exists, whatis | to be consulted
to be made. its in making
composition. recruitment.
10. 11. 12, 13.
Direct Recruitment Not Applicable Departmental Not Applicable
Selection
Committee as
specified in
Salar Jung
Museum
Regulations.
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RECRUITMENT RULES FOR THE POST OF LOWER DIVISIONAL CLERK OF SALAR JUNG MUSEUM,

HYDERABAD
Schedule
Name of the post. Number of posts. Classification. Pay Band and Whether
Grade Pay/pay selection post
Scale or non-
selection post.
1. 2. 3. 4, 5.
Lower Divisional Clerk *6 (Six) Group —“C” | PayBand -1
*Subject to variation | (Non- Rs. 5200 -20200 Non
dependent on work load Ministerial) plus Selection
Grade pay of Rs.
1900
As per 7" CPC
Level : 2
19900-63200
Age limit for Direct Recruitments Educational and other Whether age and | Period of
qualification required for Direct educational probation,
Recruitments. qualification if any.
prescribed for
direct

recruitment will
apply in the case
of promotees.

6. 7. 8. 9.

Not exceeding 30 years Essential Qualifications Age Not | 2 years for
Relaxation in Age for direct recruitment ; (i) Graduate from a | Applicable direct

In respect of candidates having experience recognized university. recruitmen
in reputed Museums in the relevant areas (ii) At least 1 year of work | Educational t

of the post, the age limit upto the number experience in a | Qualification

of years of their experience, which shall not reputed institution. Yes

however exceed the maximum period of | Desirable
five years, is relaxable by the Salar Jung
Museum Board on the recommendations | P.G. Diploma in Computer

of the Selection Committee. Applications.

Knowledge of Computer - MS

Office.




27

Method of recruitment, whether
by direct recruitment or by
promotion or by deputation /
absorption and percentage of the
vacancies to be filled by various

In case recruitment by
promotion or deputation
or absorption, grades from
which promotion or
deputation or absorption

If Departmental
Promotion
Committee exists,
what is its
composition.

Circumstances in
which Union Public
Service Commission
is to be consulted in
making recruitment.

methods. to be made.
10. 11. 12, 13.
44.45% by Promotion Promotion Departmental Not Applicable
55.55 % by Direct Recruitment Departmental  Attenders | Promotion
with 5 years’ experience | Committee as
and fulfilling the | specified in the
educational qualifications | Salar Jung
as at column 7 above. Museum
Regulations.
Departmental
Selection
Committee for
Direct

Recruitment as

specified in the
Salar Jung
Museum

Regulations.
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RECRUITMENT RULES FOR THE POST OF PRESERVATION ASSISTANT OF

SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of posts. Classification. Pay Band and Grade Whether
Pay/Pay Scale selection post or
non-selection
post.
1. 2. 3. 4, 5.
Preservation *2(Two ) Pay Band -1
Assistant *Subject to Group —“C” Rs. 5200 -20200 plus Non
variation dependent | (Non-Ministerial) | Grade pay of Rs. 1900 | Selection
on work load
As per 7*" CPC
Level : 2
19900-63200
Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for Direct educational probation,
Recruitments. qualification if any.
prescribed for direct
recruitment will apply
in the case of
promotees.
6. 7. 8. 9.

Not exceeding 30 years for direct
recruitment.

Relaxation in Age ; In respect of
candidates having experience in
reputed Museums in the relevant
areas of the post, the age limit up
to the number of years of their
experience, which shall not
however exceed the maximum
period of five years, is relaxable
by the Salar Jung Museum Board
on the recommendations of the
Selection Committee.

Essential Qualifications

(a) Graduate in Chemistry /
Conservation with
knowledge of cleaning and

general technical work
pertaining to the
preservation of books,

Manuscripts and Museum
objects.

(b) At least 1 year’s technical
experience in laboratory
or library work.

Desirable

(i) Candidates holding Degree
or Diploma in Library
Science will be preferred.

(ii) Knowledge of Computer —
MS Office.

Age : Not Applicable

Educational
Qualification : Yes

2 vyears for
direct
recruitment
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Method of recruitment, whether by

In case recruitment by

If Departmental

Circumstances in

direct recruitment or by promotion or promotion or deputation or Promotion which Union
by deputation / absorption and absorption, grades from which Committee Public Service
percentage of the vacancies to be promotion or deputation or exists, what is its | Commission is to
filled by various methods. absorption to be made. composition. be consulted in
making

recruitment.

10. 11. 12, 13.

Promotion falling which by Direct | Promotion Departmental NA

Recruitment Departmental Group C employee | Promotion

in the Pay Band -1 Rs. 5200-
20,200 with Grade Pay of Rs.
1800 who fulfill the requisite
educational qualifications
prescribed under column 7 with
minimum 5 years of regular
service..

Committee as
specified in Salar
Jung Museum
Regulations

For Direct
Recruitment
Departmental
Selection
Committee
direct
recruitment as
specified in Salar
Jung Museum
Regulations.

for
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RECRUITMENT RULES FOR THE POST OF LIBRARY ASSISTANT OF

SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of posts. Classification. Pay Band and Whether
Grade Pay/Pay selection post or
Scale non-selection
post.
1. 2. 3. 4, 5.
Library Assistant *1(One) Pay Band -1
*Subject to variation Group — Rs. 5200 -20200 + Not
dependant on work | “C” Grade pay of Rs. | Applicable
load (Non- 1900
Ministerial)
As per 7" CPC
Level : 2
19900-63200
Age limit for Direct Recruitments Educational and other | Whether age and Period of
qualification required educational probation,
for Direct qualification if any.
Recruitments. prescribed for
direct recruitment
will apply in the
case of
promotees.
6. 7. 8. 9.
Not exceeding 30 years. Essential NA 2 years

Relaxation in Age ; In respect of candidates having
experience in reputed Museums in the relevant
areas of the post, the age limit up to the number of
years of their experience, which shall not however
exceed the maximum period of five years, is
relaxable by the Salar Jung Museum Board on the
recommendations of the Selection Committee.

Qualifications

(a) Bachelor’s Degree
/Diploma in Library
Science from a
recognized university /
institution.

(b) Atleast1 year
experience of working
in a Museum /Library.

Desirable
(i) Should be able to
read Urdu /Telugu /

Arabic /Persian.

(ii) Computer
Knowledge MS Office.
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Method of recruitment, whether by

In case recruitment by promotion

If Departmental

Circumstances

direct recruitment or by promotion | or deputation or absorption, grades Promotion in which Union
or by deputation / absorption and from which promotion or Committee exists, Public Service
percentage of the vacancies to be deputation or absorption to be what is its Commission is
filled by various methods. made. composition. to be consulted
in making
recruitment.
10. 11. 12, 13.
Direct Recruitment Not Applicable Departmental Not Applicable
Selection

Committee as
specified in Salar
Jung Museum
Regulations.
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RECRUITMENT RULES FOR THE POST OF CARPENTER OF SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of posts. Classification. Pay Band and Whether
Grade Pay/ Pay selection post
Scale or non-
selection
post.
1. 2. 3. 4, 5.
Carpenter *2(Two ) Pay Band -1
*Subject to Group —“C” Rs. 5200 -20200 Not
variation dependant | (Non- Ministerial) plus Applicable
on work load Grade pay of Rs.
1900
As per 7" CPC
Level : 2
19900-63200
Age limit for Direct Educational and other qualification | Whether age and educational Period of
Recruitments required for Direct Recruitments. qualification prescribed for probation, if
direct recruitment will apply any.
in the case of promotees.
6. 7. 8. 9.
Not exceeding 30 years Essential Qualifications Not Applicable 2 years

Relaxation in Age ; In
respect of candidates
having experience in
reputed Museums in the
relevant areas of the
post, the age limit upto
the number of years of
their experience, which
shall not however exceed
the maximum period of
five years, is relaxable by
the Salar Jung Museum
Board on the
recommendations of the
Selection Committee.

(a)
(b)

(c)

10™ Class Pass
Passed ITI (Carpentry trade )

from a recognized institution
and

3 years practical working
experience in carpentry and
wood works. Preference will
be given to persons having
experience of working in
Museums /Art Galleries.
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Method of recruitment, whether by In case recruitment by promotion If Circumstances
direct recruitment or by promotion or or deputation or absorption, Departmental | in which Union
by deputation / absorption and grades from which promotion or Promotion Public Service
percentage of the vacancies to be filled deputation or absorption to be Committee Commission is
by various methods. made. exists, whatis | to be consulted
its in making
composition. recruitment.
10. 11. 12, 13.
By Direct Recruitment Not Applicable Departmental Not Applicable
Selection
Committee as
specified in
Salar Jung
Museum

Regulations.
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RECRUITMENT RULES FOR THE POST OF HEAD BOOK BINDER OF

SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of posts. Classification. Pay Band and Whether
Grade Pay/Pay selection post
Scale or non-
selection post.
1. 2. 3. 4, 5.
Head Book Binder *1(One) Pay Band -1
*Subject to variation Group —“C” Rs. 5200 -20200 Non
dependent on work load | (Non - plus Selection
Ministerial) Grade pay of Rs.
1900
As per 7*" CPC
Level : 2
19900-63200
Age limit  for Direct | Educational and other | Whether age and | Period of
Recruitments qualification required for | educational probation, if
Direct Recruitments. qualification prescribed | any.
for direct recruitment
will apply in the case of
promotees.
6. 7. 8. 9.
Not Applicable . Not Applicable Not Applicable Not Applicable

Method of recruitment,

whether by direct
recruitment or by
promotion or by

deputation / absorption
and percentage of the
vacancies to be filled by
various methods.

In case recruitment by promotion
or deputation or absorption,
grades from which promotion or
deputation or absorption to be
made.

If Departmental
Promotion

Committee exists,
what is its

composition.

Circumstances in
which Union
Public Service
Commission is to
be consulted in
making
recruitment.

10. 11. 12, 13.
Promotion Departmental Book Binders | Departmental Not Applicable
possessing ITI certificate in relevant | Promotion
discipline or passed equivalent | Committee as
examination from a recognized | specified in Salar
institution and having 3 vyears | Jung Museum
practical experience in Book Binding | Regulations.

especially of the old manuscripts in
a recognized institution /
organization.
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RECRUITMENT RULES FOR THE POST OF ASSISTANT PHOTOGRAPHER OF SALAR JUNG

MUSEUM,HYDERABAD
Schedule
Name of the post. Number of posts. Classification. Pay Band and Whether
Grade Pay/Pay selection
Scale post or non-
selection
post.
1. 2. 3. 4, 5.
Assistant Photographer *1 (One) Pay Band -1
*Subject to Group —“C” Rs. 5200 -20200 Not
variation (Non- Ministerial) plus Applicable
dependant on work Grade pay of Rs.
load 1900
As per 7" CPC
Level : 2
19900-63200
Age limit for Direct Educational and other Whether age and Period of
Recruitments qualification required for Direct educational qualification probation, if
Recruitments. prescribed for direct any.
recruitment will apply in
the case of promotees.
6. 7. 8. 9.
Not exceeding 30 years. Essential Qualifications NA 2 years

Relaxation in Age ; In respect
of candida.tes having
experience in reputed
Museums in the relevant areas
of the post, the age limit up to
the number of years of their
experience, which shall not
however exceed the maximum
period of five years, is relaxable
by the Salar Jung Museum
Board on the
recommendations  of  the
Selection Committee.

(a) Bachelor’'s Degree in History
/Fine Arts from a recognized
University /Institution and Diploma
in Photography from a recognized
University/ Institution.

(b) At least 1 year experience of
working in a Museum /Photo
Gallery.

Desirable

(i) 3 years practical experience in
still photography in an institution
of repute.

(ii) Computer application - MS
Office and use of photo editing
software.
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Method of recruitment,
whether by direct
recruitment or by

promotion or by
deputation / absorption
and percentage of the
vacancies to be filled by
various methods.

In case recruitment by
promotion or deputation or
absorption, grades from which
promotion or deputation or
absorption to be made.

If Departmental
Promotion Committee
exists, what is its
composition.

Circumstances in
which Union Public
Service Commission is
to be consulted in
making recruitment.

10.

11.

12,

13.

Direct Recruitment

Not Applicable

Departmental Selection
Committee as specified
in Salar Jung Museum
Regulations.

Not Applicable
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MUSEUM,HYDERABAD
Schedule
Name of the post. Number of posts. | Classification. Pay Band and Grade Whether
Pay/Pay Scale selection post
or non-

selection post.

1. 2. 3. 4, 5.
Laboratory Assistant *1 (One) Pay Band -1
*Subject to Group — | Rs.5200-20200 plus Not
variation “c” Grade pay of Rs. 1900 | Applicable
dependant on | (Non-
work load Ministerial) As per 7" CPC
Level : 2
19900-63200
Age limit for Direct Recruitments Educational and other qualification Whether age and Period of
required for Direct Recruitments. educational probation,
qualification if any.
prescribed for
direct recruitment
will apply in the
case of promotees.
6. 7. 8. 9.
Not exceeding 30 years Essential Qualifications Not Applicable 2 years

Relaxation in Age ; In respect of
candida.tes having experience in
reputed Museums in the relevant
areas of the post, the age limit up to
the number of vyears of their
experience, which shall not however
exceed the maximum period of five
years, is relaxable by the Salar Jung
Museum Board on the
recommendations of the Selection
Committee.

(a) Intermediate passed with

Science subjects.

(b) At least 1 year experience of
working in a Chemical Laboratory
/factory.
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Method of recruitment, whether
by direct recruitment or by
promotion or by deputation /
absorption and percentage of
the vacancies to be filled by

In case recruitment by
promotion or deputation
or absorption, grades from
which promotion or
deputation or absorption

If Departmental
Promotion Committee
exists, what is its
composition.

Circumstances in
which Union Public
Service
Commission is to
be consulted in

various methods. to be made. making
recruitment.
10. 11. 12. 13.

Direct Recruitment

Not Applicable

Departmental Selection
Committee as specified
in Salar Jung Museum
Regulations.

Not Applicable
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RECRUITMENT RULES FOR THE POST OF DARNER OF SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of posts. Classification. Pay Band and Grade Whether
Pay/Pay Scale selection post
or non-
selection
post.
1. 2. 3. 4, 5.
Darner *1 (One) Pay Band -1
*Subject to Group —“C” Rs. 5200 -20200 Not
variation (Non- Ministerial) plus Applicable
dependant on Grade pay of Rs.
work load 1900
As per 7" CPC
Level : 2
19900-63200

Age limit for Direct Recruitments Educational and other Whether age and | Period of probation,
qualification required for Direct educational if any.
Recruitments. qualification
prescribed for
direct
recruitment will
apply in the case
of promotees.
6. 7. 8. 9.
Not exceeding 30 years Essential Qualifications Not 2 years
Relaxation in Age ; In respect of Applicable

candida.tes having experience in
reputed Museums in the relevant
areas of the post, the age limit up to
of their
not
the maximum
period of five years, is relaxable by
the Salar Jung Museum Board on
the

the number of years
experience, which shall
however exceed

the recommendations of
Selection Committee.

(a) 10t Class Pass.

(b) Passed ITI or equivalent in
the discipline of
Darning/tailoring from a Govt.
recognized institution; and

( c) 3 years practical working
experience in darning old
carpets, textiles etc. in a
recognized institution / or
Organization.

Desirable
Diploma in Tailoring or Darning
from a recognized institutions.
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Method of recruitment, whether by In case recruitment by If Circumstances in
direct recruitment or by promotion or by promotion or deputation or Departmental | which Union Public
deputation / absorption and percentage | absorption, grades from which Promotion Service

of the vacancies to be filled by various promotion or deputation or Committee Commission is to
methods. absorption to be made. exists, what is be consulted in
its making
composition. recruitment.
10. 11. 12, 13.
Direct Recruitment Not Applicable Departmental | Not Applicable
Selection

Committee as
specified in
Salar Jung
Museum
Regulations.
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RECRUITMENT RULES FOR THE POST OF JAMEDAR OF

SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of posts. Classification. Pay Band and Grade Whether
Pay/Pay Scale selection post
or non-selection
post.
1. 2. 3. 4, 5.
Jamedar *3 (Posts) Group =“C” Pay Band -1
*Subject to variation | (Non Rs. 5200 -20200 Plus Non
dependent on work Ministerial) Grade pay of Rs. 1900 Selection
load
As per 7*" CPC
Level : 2
19900-63200
Age limit for Direct Educational and other Whether age and Period of
Recruitments qualification required for Direct educational probation, if any.

Recruitments.

qualification prescribed
for direct recruitment
will apply in the case of
promotees.

8.

Not Applicable

Not Applicable

Not Applicable

Not Applicable

Method of recruitment, whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods.

In case recruitment by | If Departmental

promotion or Promotion
deputation or Committee exists,
absorption, grades what is its

from which promotion composition.
or deputation or

absorption to be

Circumstances in
which Union Public
Service
Commission is to
be consulted in
making
recruitment.

made.
11. 12, 13.
Promotion Promotion Departmental Not Applicable
Departmental Museum | Promotion

Committee as
specified in Salar
Jung Museum
Regulations.

Attenders in the Pay
Band -1 of Rs,. 5,200-
20,200 with Grade pay
of Rs. 1800 with 3
years regular service.
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RECRUITMENT RULES FOR THE POST OF LIFT OPERATOR OF
SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of Classification. Pay Band and Grade | Whether selection
posts. Pay/Pay Scale post or non-
selection post.
1. 2. 3. 4, 5.
Lift Operator *1 (Posts) Pay Band -1

*Subject to Group —“C” Rs. 5200 -20200 plus Not Applicable
variation (Non- Grade pay of Rs.
dependant  on | Ministerial) 1900
work load

As per 7*" CPC

Level : 2
19900-63200

Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for educational probation, if
Direct Recruitments. qualification any.
prescribed for
direct recruitment
will apply in the
case of promotees.
6. 7. 8. 9.
Not exceeding 30 years Essential Qualifications Not Applicable 2 years

Relaxation in Age ; In respect of
candida.tes having experience in
reputed Museums in the relevant
areas of the post, the age limit upto
the number of years of their
experience, which shall not however
exceed the maximum period of five
years, is relaxable by the Salar Jung
Museum Board on the
recommendations of the Selection
Committee.

(a) Class Xl passed from a
recognized Board with
certificate as Lift Mechanic
from ITI or a Govt. recognized
institution.

(b) Two years experience in
lift operations in an
organization / institution.
Preference will be given to the
candidates having adequate
experience and ability to
attend minor repairs of the
Lifts.
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Method of recruitment, whether by

In case recruitment by

If Departmental

Circumstances

direct recruitment or by promotion | promotion or deputation or Promotion in which Union
or by deputation / absorption and absorption, grades from Committee exists, Public Service
percentage of the vacancies to be which promotion or what is its Commission is
filled by various methods. deputation or absorption to composition. to be consulted
be made. in making
recruitment.
10. 11. 12, 13.
Direct recruitment Not Applicable. Departmental Not Applicable

Selection Committee
as specified in Salar
Jung Museum
Regulation.




44

RECRUITMENT RULES FOR THE POST OF ELECTRICIAN OF SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of posts. Classification. Pay Band and Whether selection
Grade post or non-selection
Pay/Pay Scale post.
1. 2. 3. 4, 5.
Electrician *1 (Posts ) Pay Band -1
*Subject to variation Group —“C” Rs. 5200 - Not Applicable
dependant on work | (Non- 20200 plus
load Ministerial ) Grade pay of
Rs. 1900
As per 7" CPC
Level : 2
19900-63200

Age limit for Direct Recruitments Educational and other Whether age and Period of probation,
qualification required for Direct educational if any.
Recruitments. qualification
prescribed for direct
recruitment will apply
in the case of
promotees.
6. 7. 8. 9.

Not exceeding 30 years
Relaxation in Age ; In respect of
candida.tes having experience in
reputed Museums in the relevant
areas of the post, the age limit
upto the number of years of their
experience, which shall not
however exceed the maximum
period of five years, is relaxable by
the Salar Jung Museum Board on
the recommendations of the
Selection Committee.

Essential Qualifications

(a) Class Xl passed from a
recognized board.

(b) ITI Certificate in Electrical
trade

(c) Three years experience in a
large undertaking or in large
electrical installations or in the
maintenance of electrical
equipment pertaining to
electrical control gears of
substations. Must have
experience in the installation and
maintenance of H.T and LT
distribution system.

OR
Persons possessing “A” grade
license with five years

experience.

Not Applicable

2 years
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Method of recruitment, whether In case recruitment by If Departmental Circumstances in
by direct recruitment or by promotion or deputation Promotion which Union Public
promotion or by deputation / or absorption, grades from | Committee exists, Service
absorption and percentage of the which promotion or what is its Commission is to
vacancies to be filled by various deputation or absorption composition. be consulted in
methods. to be made. making
recruitment.
10. 11. 12, 13.
Direct recruitment Not Applicable. Departmental Not Applicable
Selection
Committee as
specified in Salar
Jung Museum
Regulations.
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RECRUITMENT RULES FOR THE POST OF BOOK BINDER OF

SALAR JUNG MUSEUM,HYDERABAD

Schedule

Name of the post.

Number of posts.

Classification.

Whether selection
post or non-
selection post.

Pay Band and Grade
Pay/Pay Scale

1. 2. 3. 4, 5.
Book Binder *4 (Posts) Pay Band -1
*Subject to Group —“C” Rs. 5200 -20200 plus Not
variation dependant | (Non- Ministerial ) Grade pay of Rs. 1800 | Applicable
on work load As per 7*" CPC
Level : 1
18000-56900
Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for educational qualification probation, if
Direct Recruitments. prescribed for direct any.
recruitment will apply in the
case of promotees.
6. 7. 8. 9.
Not exceeding 30 years Essential Qualifications Not Applicable 2 years

Relaxation in Age ; In respect of
candidates having experience in
reputed Museums in the relevant
areas of the post, the age limit upto
the number of vyears of their
experience, which shall not however
exceed the maximum period of five
years, is relaxable by the Salar Jung
Museum Board on the
recommendations of the Selection
Committee.

(a) Class X passed from a
recognized Board.

(b) Passed ITI or equivalent in
the discipline of Book Binding

from a Govt. recognized
institution.

(c) One year practical
experience in Book Binding

especially of old Manuscripts in
a recognized institution /
Organization.
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Method of recruitment, whether by
direct recruitment or by promotion or by
deputation / absorption and percentage

of the vacancies to be filled by various

In case recruitment by
promotion or deputation or
absorption, grades from
which promotion or

If Departmental
Promotion
Committee exists,
what is its

Circumstances in
which Union Public
Service Commission
is to be consulted in

methods. deputation or absorption to composition. making recruitment.
be made.
10. 11. 12, 13.
Direct recruitment Not Applicable. Departmental Not Applicable

Selection

Committee as
specified in Salar
Jung Museum

Regulations.
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RECRUITMENT RULES FOR THE POST OF PAINTER OF
SALAR JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of posts. Classification. Pay Band and Whether
Grade Pay/Pay | selection post or
Scale non-selection
post.
1. 2. 3. 4, 5.
Painter *1 (Post) Pay Band -1
*Subject to  variation Group —“C” Rs. 5200 -20200 Not
dependant on work load (Non- Ministerial) plus Applicable
Grade pay of
Rs. 1800
As per 7" CPC
Level : 1
18000-56900
Age limit for Direct Educational and other Whether age and Period of

Recruitments

qualification required for Direct
Recruitments.

educational qualification
prescribed for direct
recruitment will apply in
the case of promotees.

probation, if any.

6.

7. 8.

Not exceeding 30 years
Relaxation in Age ; In
respect of candida.tes
having experience in
reputed Museums in
the relevant areas of
the post, the age limit
upto the number of

years of their
experience, which shall
not however exceed

the maximum period of
five years, is relaxable
by the Salar Jung
Museum Board on the
recommendations  of
the Selection
Committee.

Essential Qualifications Not Applicable

(a) Class X passed from a
recognized Board.

(b) Passed ITI or equivalent
examination in the Painting

discipline from a Govt. recognized

institution.

(c) 2 years experience of painting
works in reputed institutions
/organizations.

Desirable

Preference will be given to the
candidates having 3 years practical
experience in polishing of wooden
furniture in Govt. workshops or in a
reputed firm.

2 years
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Method of recruitment, whether by direct In case recruitment by If Departmental Circumstances in
recruitment or by promotion or by promotion or deputation or Promotion which Union Public
deputation / absorption and percentage of absorption, grades from Committee exists, Service
the vacancies to be filled by various which promotion or what is its Commission is to
methods. deputation or absorption to composition. be consulted in
be made. making
recruitment.
10. 11. 12, 13.
Direct recruitment Not Applicable. Departmental Not Applicable
Selection
Committee as
specified in Salar
Jung Museum
Regulations.
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RECRUITMENT RULES FOR THE POST OF MULTI TASKING STAFF (MTS) TECHNICAL OF SALAR JUNG

MUSEUM,HYDERABAD
Schedule
Name of the post. Number of posts. Classification. Pay Band and | Whether
Grade Pay/Pay | selection post or
Scale non-selection
post.
1. 2. 3. 4, 5.
Multi Tasking Staff (MTS) 11 (Eleven)* Group —“C” PayBand -1 Not
Technical (Non - Applicable
(2014) Ministerial) Rs. 5200 -20200
*Subject to
variation Plus Grade pay
dependent on of Rs. 1800
work load
As per 7" CPC
1. MTS (Plumber) Level: 1
-1 18000-56900

2.MTS
(Bawaheer) 3

3. MTS (Tailor)-1

4.MTS(Watch
Repairer) -1

5.MTS (Lab
Attender) -3

6. MTS Electrical
Attender -1

7. MTS
(Burnisher) 1)




51

Age limit for Direct | Educational and other | Whether age and | Period of
Recruitments qualification required for | educational qualification | probation, if
Direct Recruitments. prescribed for  direct | any.
recruitment will apply in
the case of promotees.
6. 7. 8. 9.
Not exceeding 30 years. Essential Qualifications NA 2 years

Relaxation in Age for direct
recruitment ; in respect of
candidates having experience
in reputed Museums in the
relevant areas of the post,
the the
number of years of their

age limit wupto
experience, which shall not
the

maximum period of five

however exceed
years, is relaxable by the
Salar Jung Museum Board on
the recommendations of the
Selection Committee.

1.MTS Plumber .

Class X Passed with ITI
certificate in the Plumber
Trade Govt.
recognized institution.

from a

And

Two years experience in
the
repair

and

supply
installation pipe lines, taps

maintenance
of water

etc. in reputed institutions
/ offices.

2.MTS Bawaheer

Xth
examination from a Govt.

Passed class

recognized institution
/Board.

And

Two years experience in
preservation cleaning &
repair of glass art objects
including chandeliers in a

reputed institutions
/offices.

3.MTS Tailor

Class X pass with [Tl
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Age limit for Direct | Educational and other | Whether age and | Period of
Recruitments qualification required for | educational qualification | probation, if
Direct Recruitments. prescribed for  direct | any.
recruitment will apply in
the case of promotees.
7. 8. 9.

Certificate in the Tailoring
trade or its equivalent
examination from a Govt.

recognized institution
And

Two years experience in

stitching coir mats,

durries, chandnies,
dresses, lining for display

etc.
4.MTS Watch Repairer

Class X passed with ITI
certificate in the trade of
watch repairing or its
equivalent examination
from a Govt. recognized

institution.
And

Two years experience in
maintaining watches and
clocks in a reputed

institution.
5. MTS Lab Attender

X Pass with [Tl
certificate as Lab. Assistant

Class

(Chemical) or its
equivalent examination
from a Govt. recognized

institution.
And
Two

years Laboratory
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Age limit for Direct | Educational and other | Whether age and | Period of
Recruitments qualification required for | educational qualification | probation, if
Direct Recruitments. prescribed for  direct | any.
recruitment will apply in
the case of promotees.
7. 8. 9.

experience preferably in a
Museum Laboratory.

6.MTS (Electrical)

Class X Passed with ITI
certificate in  Electrical
trade or its equivalent
examination from a Govt.

recognized institution.
And

Two years experience
preferably in a Museum

7. MTS Burnisher

X ™ class or equivalent
examination passed

And

Two years practical

experience in cleaning and
preservation of arms in
any Museum or in any
reputed firm.

Note: Preference will be
given to candidates
belonging to traditional
sickligar family fulfilling
the qualifications and
experience.
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Method of recruitment, whether by
direct recruitment or by promotion or
by deputation / absorption
percentage of the vacancies to be filled

and

by various methods.

In case recruitment by
promotion or
deputation or
absorption, grades from
which promotion or
deputation or
absorption to be made.

If
Departmental
Promotion
Committee
exists, what is
its
composition.

Circumstances in
which Union Public
Service Commission is
to be consulted in
making recruitment.

10. 11. 12, 13.
Direct Recruitment Not Applicable Departmental | Not Applicable
Selection

Committee as
specified  in
Salar Jung
Museum

Regulations.
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RECRUITMENT RULES FOR THE POST OF MULTI TASKING STAFF (MTS) (NON-TECHNICAL) OF SALAR

JUNG MUSEUM,HYDERABAD

Schedule
Name of the post. Number of Classification. Pay Band and Grade Whether selection
posts. Pay/Pay Scale post or non-selection
post.
1. 2. 3. 4, 5.
Multi Tasking Staff (MTS) 47 Group —“C” Pay Band -1 Not Applicable
(Non- Technical) (2014) (Non- Rs. 5200 -20200
*Subject to Ministerial) Plus Grade pay of Rs.
variation 1800
dependent As per 7" CPC
on work load Level: 1
18000-56900

Age limit for Direct Recruitments Educational and other Whether age and Period of
qualification required for educational qualification | probation, if
Direct Recruitments. prescribed for direct any.
recruitment will apply in
the case of promotees.
6. 7. 8. 9.
Not exceeding 30 years. Essential Qualifications Not Applicable 2 years

Relaxation in Age for direct
recruitment ; in respect of
candidates having experience in
reputed Museums in the relevant
areas of the post, the age limit
upto the number of years of their
experience, which shall not
however exceed the maximum
period of five years, is relaxable
by the Salar Jung Museum Board
on the recommendations of the
Selection Committee.

Passed 10'" Class from a
Govt. recognized School .
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Method of recruitment, whether by | In case recruitment by | If Departmental | Circumstances in

direct recruitment or by promotion or | promotion or deputation or | Promotion which Union Public

by deputation / absorption and | absorption, grades from | Committee exists, | Service

percentage of the vacancies to be | which promotion or | what is its | Commission is to

filled by various methods. deputation or absorption to | composition. be consulted in
be made. making

recruitment.
10. 11. 12, 13.
Direct Recruitment Not Applicable Departmental Not Applicable

Selection committee
as specified in Salar
Jung Museum

Regulations.




